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| pcnr to discharge ox«pt thnt such discharge must be or the gromd of the gud of
v
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tho publh servioe and not on that of the employe's pnlttlul or religious opinions

Zdor affiliations or rofuul to oontribute to pouuul funds or to render ﬁolgticti

soervioce.
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Rule 66 of the City Serviee Cnnh;im prevides as follows:

CAUSE FOR REMOVAL . OR DW‘.

&

"The folluing are declared to h%ﬂr mo'ul

or disoharge of an uplcyo from the Classified City Service, sl-
“though charges B&y ‘oauses other than thou om.-

< (a) - That the employe has been oonvieted-of a drllinsl
otrmu or misdemeanor involving unl turpitude. L

(b) That the enploye has same physical allmeat
or defect whioh ineapacitates him for the porronnu of the

duties of his positiom.

(o) ;That' g__:;_o employe has been intoxicated while on

dutys

(d) That the oqloyo has been wanténly careless
or negligent in the performance of his duty, or has~been
brutel in his treatment of tollu ouployn, of publié eharges,

or of other persdns.

(o) ' fht the employe hn been wantonly ettplllu
. in hie oonduet t-uds thn pubno or teward other -plml. -
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(f) Tht-ﬂu—-ﬁ!ﬂ hae cosmitted aots while on
and off duty ﬂ\leh_!q_mt to eonmt—un‘bu-tu to an employe

“of the 0ity.

) (.C) M.thi wsapleye 10 uunpount or uofﬂoh-t
in the porror-nu of his duty.

u " that the oqlm has vielated any h-ful or
- offie regulation or erder, oF failed to cbey any lewful eor
reasenable direction sade or givem by his superior effieer,

M sueh ttnuro to oioy smovnts to am aet of {nsuberdination
eh mutany be expeected

to nnult in less or hjnry to the ourn $he publive

ﬂut tho aqlm is oumd in pﬂnﬁo business

mmu {os of his position pre=_—
or thllr
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