~—Job gains

Editor desires

WASHINGTON - “Our

Job is to reach as broad an
audience as possible —
from economic
policymakers to the

general reading public.”
That is the way Robert

W. Fisher, black

executive editor of the
Bureau of Labor

(Continued from Page 7)

il Tl Y

brc

read

Statisties’ widel
Monthly Labor
sees his job.

However, Fisher is
keenly aware of what he
calls ‘‘the success of the
MLR within a basic
limitation.”

“MLR.is generally read
by professionals ‘and

view,

furnace and smelter
workers, down 29.4 to 22.7
per cent, and gas station
attendants, down 12.0 to
J0.4 per cent,

The proportion of
checkers and inspectors
who are black men in-
creased from 4 to 11 per
cent, and of bus drivers
from 10 to 27 per cent.

In three major
categories, farm
laborers, laborers except
farm, and

workers, excludin
private househol
workers, the occupational
participation black
men declined between

lu?m and 1974. Counter to
a .

¥ Service occupations
within the hrudp‘ﬂoup.
sizable gains occurred

among guards and
policémen.

Black women, too,
showed an jincrease in
employment from 1962 to

1974, the BLS data
showed .

Black women as a

proportion of all women in
professional jebs ex-
erienced an increase
rom 7 to 10 per cent.
The occupational
articipation rate for
lack women accountants
increased from 2 to 10 per
cent, and for social
workers from 14 to 22 per
cent, |
Small but substantial
gains were made by black
women managers and
salesworkers. More rapid
gains were made by black

service

women in eclerical oc-
cupations with the

proportion of all women .

clerks who are black,
increasing from 4 to 9 per
cent between 1972 and
1974.

According to the article,
black women employed as
office machine '
postal clerks

A

operators and typists

represented 13 per cent or
more of all women in
these occupations by 1974,

Little change occurred

in  the occupational
participation eof bzck
women in skilled {

.

- i-skilled wthe
semi-skille ve
jobs, where the in-
creased to 16 per cent.

In groups at the low end
of the economie seale, the
proportion of all women
em?loyees who are black
declined or showed no
change.

Black f[emale farm
laborers and supervisors,
for example, declined
from 27 to 14 per cent of
all female farm laborers.

Although the oe-
cupational participation
of black female service
workers, exc private
Jousehold, showed. no

change, the proportion of

black. women among
female practical . nurses
rose from 20 to 24 per cent
during the 13-year period.
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Excellent salaries and tringe benefits.
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students in economics and
statistics, by . industrial

relalions practitioners,
and so on,”” Fisher notes.

“Mast of the rest of the
reading public don’t read

MLR.’ _ e
‘As parl of a com-
milment. to make the
Monthly Labor Review
more arpealing to the
“‘general reader,” Fisher
gives high priority to
malterial that meets the
needs of the economist
and ‘‘general reader”
interested in economic
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“walks the line of con

_lroversy.”

Fisher is no newcomer
o the Jlabor and
economics scene, He
started his Department of
[.Labor career as an
economist for the Wage

-and Hour Division of

DOL. Laler, he moved lo
BLS as an economist and
writer-editor. His position
with MLR has changed
over the years.

“I went from a writer to
associate editor, then

managing editor, and now
the executive editorship,”’
Fisher says.

Raised in

affairs. :

The Review has been -
changing continually over
the years. Articles are
increasingl[\; chosen with
the total labor force in
mind.

In addition to standard
informatien on
devel in the fields
of labor relations, labor
law, consumer prices and
gr.:‘rlaymnt. on women

their changing role in
the work force, on
workers of Spanish origin,
on youth, and on the lessons of his background
“behavioral” approaches ranging from parental
o .work. | guidance, to a brief stint

Heading a staff of 11, in an auto plant, to his job
Fisher a hectic as executive editor of
longer tha the?rﬂ .lt: Hl‘ﬁ' folks al

n ““My always

be as he sifts through taught us to do our hest{"
potential article material Fisher says, “and if that
and carries out ad- won't do, then try again. I
ministrative duties. He think if my personal life
also keeps a close watch  has had any.effect on my
on the country’s.économic - : job, .it's dedication to
condition and its effect on~ doing the best I krow
the nation’'s workers. how,"’
- Selecting material The Review’s *“‘number
relevant to current one priority,” he adds, “‘is
economic events with to rovide reliable
social and political ram- readable information to
ifications, Fisher finds policymakers and the
the magazine sometimes  general public, too.”

BALTIMORE CITY PUBLIC SCHOOLS "
VOCATIONAL EDUCATION

Persons interested In te
Programs listed below i
to make inquiry with:

Dudiey Henry, Coordinator

| 396-6687
Baltimore City Public Schools

TRADE AND INDUSTRY

To teach the Trade and Industry Programs listed below,

and | « YOU must.
meet the following criteria: a high schoel diploma or a certificate of
equivalence, five vears of industrial experience in the trade 1o be
taught, and 18 hours of professional tr and industcrial course work

The course work may be completed after YOu are employed
Baltimore City Public Schools. Sl
% Plumbing

* Business Machine Maintenance
® Carpentry

¢ Diesel Mechanics
*Electricity-Construction and * Barbering (applicant must have
State Barbering license)

Maintenance
» Package Machine Mechanics * Air Conditioning

DISTRIBUTIVE EDUCATION

To teach Distributive Education. vou must have a bachelor’
. or's degree
with a major in D .E. from an accredited institution, e

INDUSTRIAL ARTS

To teach Industrial Arts.
Qustrial Arts trom an accre

Detroit,

and uncles worked in the
aulomobile factories, and
they were part of the
m’?mt organized the

Fisher can remember
“the lime when blacks
had to be sponsered by a
minister, or someone, to
work in an automobile
factory."

Fisher has brought the

ou must have » bachelor’s degree in In.
ed ihstitution.

PERSONNEL ‘DIVISION

Baltimore is Best!
v FEACHERS
Science, Mathematics, English, Reading
Invest in Baltimore City. Teach in a system of
160,000 children and over 200 facilities.'Need exists
In shortage areas for Md. State certificated persons.

39645~-beginning salary, Excellent benefits include:
~ ® Health Plan — Diagnostic #4
® Reimbursement for Tuition -
® State Retirement

.
LY kil increments o 41424

BALTIMORE CITY PUBLIC StHOOLS

 East 25th Street
396-6805 — 396-6917 o

“We are an Enual Educational and
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Fisher says, “My father
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WANTS AN AUDIENCE—Robert W. ¥
executive editor of the Labor Department’s Mon-

thly Labor Review, wants (o reach as broad an
audience as possible,
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About Teaching
in Cleveland...

. Dynamic Curriculom
. Attractive Salary Schedule

. Liberal Fringe Benefits
. Excellent Working Conditions

You'll Like
What You Hear...

Limited number of Secondary
School vacancies are anticipated,

We invite well-qualified Secondary
teachers to apply. -t

Request an Application from:
'Edward E, Kral
Directing Supervisor
Cleveland Public Schools
1380 East Sixth Street
Cleveland, Ohio 44114
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sher,

which industries
enter, and what types of
jobs they will find, are the

PHILADELPHIA =

More than 60 million
Americans will be Tooking
for jobs before the end of
the 1980s.

Who these peo

le are
y will

ts of & n.:: chbart-
, ‘“People Jobs,’’
repared by the U.S.
Lnau of Labor
Statistics” © Philadelphia
| Office. .
Reﬁ::am to Alvin !
Margulis, the bureau’s
regional commissioner,
there will be more women
seeking work than ever
before.

Over the last 25 years,
the number of women in
the work force has
doubled, from 18.5 million
in 1950 to 37 million by
1975.

In that same period the
number of men working

or seeking work increased
by about 12 million,
Women will continue to

seekk work in increasing
nmunthers, according fto
BLS projections, with
more than half of all

women over 16 in the

labor force by 1990.

R —

The bureau report

ints out that we alseo
ace an increase In
population despite
declining birth rates. The
population should ap-
proach 250 million by 1990
as many of the children
born in the t Werld
War 11 baby boom have
families of their own.

The number of yonng
workers (16-24) whic
escalated rapidly in the
1960s and increased less
rapidly im the 1970s, will
be declining in the 1980s
however.

Continued on page 10
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VIGO COUNTY SCHOOL
CORPORATION

Terre Haute, Indiana 47804

A midwestern community of approximately 700,000
population, located on the banks of the Wabash,
seventy miles west of Indianapolis, Indiana.,

Seeking to achieve a racially balanced teaching staff

Possible openings in all areas |
Special needs in elementary, K.6, and Special

Solory ronge $8,600. W,m-ﬂi,m

Contact:

Teacher Persomnnel Office

- Vigo County School Corperation
9% 1 Lafayette Avenue .
Terre Haute, Indiana 47804

Trade Commission and
the Better Business

e

fewer than 300.

‘“As a resulf, these
schools are friendly,
personal places. They are
student - centered. We

found the trade sechool

owners have a belief in
their students that we
rarely encountered on
college campuses.”’

At an auto repair
school, Hebert was told by

the owner:

more confident of_hdg
a job in their pl_'el’err

field.
—In choosing a career

advancement are more
important to proprietary
students than to college
freshmen.

—The t_:;:le school
students have higher self

derstanding,

How to pick trade, technical schools’

well as
at-

abilities, as
cheerfulness,

tractiveness, ularitY
drive to achieve, sef

confidence anmd un«
_than do
community college
students.

—Life are similar
for and other
college s uts. The

oprietar sfudents,

ever, place a sl y
‘higher value on raising a

60 million tfo seek
jobs by end of ‘80s

the

| ﬂ:ﬂr.t__‘._-_-J'jiu"l;i_'_"ii'x. - }ﬁ
-

“'l'h_e'.
rietar
Kao’king)sc ool training is
performance confract
" signed by both student
consumer
hool,” Hebert said.
“The achoz!l agrees (0
give the traini
student abides .{;’g the fee
schedule and the school
rules. Both sides have to
live up to the centract.’

The schouls tend fe be

small. _
average enrollment is

“We get them to do
things they have never
done before. We just kee
a wrench in their hands.
kid comes back every day
if he's leamir.g].”

And a welding school

said:

“One feature .of our
admissions policy is what
we ¢all our bad news
sheet.

“This is given to ever
applicant and it lists all
the negative aspects of
this career. Our first goal
with every man is to put
him.. in touch with
reality.”’

The American Coungil
on Education, which each
year compiles reports on
characteristics of college
freshmen, recently did s
first “profiles”” on (rade
school students.

family and being finan-

' academic,
ratings on cially S il

artistic and writing

Possible assistant professer
opening for person accom-
plished (Ph.D.. Publications)
in two of the following:
Criticism and Comparative

.7 Renaissance; American

Poetry; Seventeenth Century;
Victorian and Modern Poetry.
Possible opening at the in-
structor level (ABD) — com-

position and POsSsSibly basic
literature coyrses — depen-

ding on budget. Affirmative
Action/Equal Opportunity em-
nghllgt}ts:

plover.
roprietary  school

students are more con- A # R UTG ERS *.;

basis
(profit -

and the

fident of their educational THE ST B ad

and cgareer plans and ATE UvaERS'
more labor market - o

oriented than ether

college students.

OF NEW JERSEY

g 35?:1'&;\5"1' OF ENGLISH
p— eury studen RK: N
view themselves as less EW JERSE

of study or career choice ity . T Ak TR
or to seek vocational '
.counseling. They are

We're stillin businessin1977.

There may be a slowdown in the economy, but there s NO recession in
the demand of young minds for our product. And although the teaching
job market isn’t what it used to be, there is still a definite’'necd for highly
qualified teachers, especially in the areas of math, science, geography,
industrial education and special education. To get the best, we offer

a highly comp'ctitivc' salary schedule and provide excellent support .

in the form of equipment, aides, specialists and special programs,
Opportunities for professional improvement are numerous, with six |
major universitics ntarby.{ﬁf;;Montgomcry County is a pleasant subur.b:m
community adjacent to Washington, D. C., with its theatres, art galleries,
museums and historical attractions. Recreation is plentiful from

the ‘Appalachians to the Aﬂnntic.fg “County residents are a highly
educated group, who will support you and your school system, .

They consider your professional growth a vital part of the educational
growth of their children.%7If you would like more information,

please contact:

if the

o
et an
I.I'.

o oy
C
)

Hebert estimated
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DIVISION OF TEACHER PERSONNEL
MONTGOMERY COUNTY PUBLIC SCHOOLS
850 HUNGERFORD DRIVE, ROOM 100
ROCKVILLE, MARYLAND 20850

Telephone 301-279-3419 (Secondary) or 301.279-3418 (Elementary)

AN EQUAL OPPORTUNITY EMPLOYER
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