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Profiles of Opportunity

Hilda Ford: job baroness

She controls 23,000 urban jobs and loves every minute of it..

By Arthur W, Murphy

Hilda Ford controls the
personnel practices and
standards of well over

23,000 employees of the:
city of Baltimore and.

supervises a staff of over
100. She loves every
minute of it,

Miss Ford, 53, is a
native of Brooklyn, New
York, and comes to
Baltimore from Albany,

‘dinated community in-
volvement in the
programs of the New
York State Employment
Service, and served as
assistant director of the
Career Opportunities
Division in .the Civil
Service Department.

She has spent close to 32
years in personnel work

and is now the director of

“Equal - opporfunity,™.
she says, Insures
any business can meet
the needs of ths di-
verse society, Without
representation from
every part of society, a
business can find itself

behind the times and a
step bzhind the way

.society is moving.

“Far more important is’

that every employer has
to make a concerted and _

seriows effort to

that equal opportunity
laws can be imgl mer
with ease if the busi
and employment ¢
munity contributes its ton
management to the effort
“Th. reason Why e
objective of the eqy

" (Continued on Page)) '

A CAREER IN RECREATION INTEREST YO
\

IT'S ONE OF THE MANY CAREER FIELDS
FOR WHICH YOU CAN PREPARE AT, ,

-

¥ ;;edwbn@ tlllle system has
it

to—enter 4 m.l;. ﬂ“,
things have to be

changed. People have to
be moved. -

“In Baltimore, I Iln\re;
a lot of people angry but

story).

b e iy
find best employee.! Ford
Quite often the best ap- |
Pplicants are eliminated Eleanor
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from these tests,” Miss

.Ford states.

The job ahead for Miss
very similar to

that of EEO chairperson
Norton. Béth

early in theﬁme because have systems that have to

of their ina
test,

ty to take a

" “We have our own tests’

eliminate what we feel to

be overhauled. Both

suffer staff resistence to
their strength
to change old patterns of

defacto discrimination,-

and they both have

plunged headon with

5 th and courage.
Hilda Ford does not
N e Sovien Souiing &
or person ing a
job in this poor economic
climate, She does
however put the burden

and desire

nity

—_ =

“Too many young
people feel today that this
country owes
something,
country owes them a job,

" and that the country owes

them a way to make a

living. That is not the case

in the United States.”

" Our system puts the

burden on you to develop
the skills necessary to
compete in your chosen
field. If you want to be an
auto mechanic, it is up to
you to develop those skills
s0 that you can be an

excellent mechanic. The

competition is rough, and
having skills is one way to
be successful.”

them.
that the.

T

system, our schools, our that have been replaced
training institutes have . by a machine or a com-
very little relationship to  puter. The general state
thé jobs needed in in- of our career guidance
dustry today. Quite often and counseling system is
our young people are very poor.”

being trained to do jobs
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nel for the seventh

New York. Ergut city in the coun-
A career public ad- Uy
ministrator, Miss Ford
attended Brooklyn
College and the College of
St. Rese . Her career
bas provided her with
extensive program ex-
perience w includes

management of
placement and counseling
programs, (raining
pregrams, and af-
firmative action,

During the sixties, she
managed the largest
Youth Opportunity Center
in the country,
established and coor-,

(301) 651-2200 EXT. 215
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thatis the way ithastobe. e extraneous material . “
Chontte ' dons. Bt . D€ exiranecus material onyou: . .. 'On the otherhand, our 2

easily. It occurs with} — e —_— —_— _ -

“"We five n & society WHAT,S A GOOD COMPANY
TO WORK FOR?

KGINI1A §
'

RICHMOND, VIRGINIA 23220

'Hilda Ford is a black
woman of trement_lolus
strength and principies
who above all else wants
torbe known as an ef-
fective administrator w‘;hg
.has the compassion a

sensitivity to handle the

dominated by white
males and white male

a certain resistance to
changing the habits and

many human problems of patterns whieh have

the city’s employees. _ . erpetuated this
Miuty Fordp has very | gom nation, My being

strong feelings about here must im

equal employment op-

portunities and the role
city government plays in
insuring equal access (o

jobs.

That could be an important question for you
right now, and’ you'll piobably consider many ;
points in coming up with your answer.

We'd like to give you our views on just a fow,

DOES THE COMPANY OFFER
MEANINGFUL,CHALLENGING WORK?

Fundamentally, IBM helps its customers
solve problems, and the areas of challenge are
almost limitless.

Our products are used in many ways -from
helping a business improve its productivity (o
managing natural resounrces to charting the
fronticrs of space,

IBM is engaged inwork that'’s vital in
an Increasingly complex society, And that
means interesting and challenging assign
ments for IBM people,

DOES THE COMPANY OFFER THE INDIVIDUAL
REAL RESPONSIBILITY AND GROWTH?

IBM strongly encourages individual
initiative, As an IBMcr, you receive significant
assignments right from the start. Andd vou're
given the opportunity to take on broader re-
sponsibilities as soon as vou show vou can
handle them, That's typical of every part of
IBM —rescarch, development, manufacturing.
marketing and service,

WHAT ABOUT OPPORTUNITIES
FOR ADVANCEMENT?

IBM'’s practice is to promote from within.
. We offer a broad varicty of developmental
and training programs so you can continue to
improve your skills, No matter what your
professional goals, we try to make it possible
-for you to reach them,

WHAT ABOUT SALARY GROWTH?

We want to attract and retain exceptional
employees, and our practices reflect that aim,

are different from white
males.'
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APPLICATION DEADLINES
UNDERGRADUATE

Fall Semester — November 1-May 1

the game, relates Miss
Ford, “We can have just
about any kind of change
we desire if the person
who has the decision |
m;kln{ responsibility
wants it badly énough.

“l1 want changed
and I intend to be able to
insure that we will have
an equal and open em-
ployment system., |

“Over the last le of
weeks 1 have had the
ey
m nce o et
difr:rent kinds ol' e
in positions of authority,
Someone related to me
that the decisions made

SCHOOL OF

ENGINEERING
HOWARD UNIVERSITY

THE SCHOOL OF ENGINEERING OFFERS

STUDIES LEADING TO THE AWARD OF
THE FOLLOWING DEGREES:

Bachelor of Science in Chemical Engineering by white people are no
Bachelor of Science in Civil Engineering For further information write: different than those made .

Bachelor of Science .in Electrical Engineering = ' | by blacks.

‘ OFFICE OF > “I know that that is not
e ' necessaril true,
STUDENT SERVICES ' Decisiens shont éum-
SA Sy - lrnd on one's Mu.
- SCHOOL OF - | SHEL T

R S Sl
| !NG'N“R'"G be mtah"f.-'"" my

® Bachelor of Science in Mechanical Engineering
. . WRRIR R g e ot - pm white males. hor
HOWARD | B
reflect that difference.”

Sering Semester — Juhe 1-November 1

Summer Session — February 1-May 1

GRADUATE

Fall Semester — Mzcg' 15

Spring Semester — October 15
Summer Semester — March 15

—— jf

Salaries are reviewed frequently to keep pace
with an indlividual’s performance,

WHAI BENEFITS CAN | EXPECT?

IBM bears the full cost of an outstanding
benefits program, including holidays, vacation,
life insurance, tuition refund, retiremerd,
medlical and dental plans.

Theres a great deal more to know about
IBMLIf you're interested, please write to the
IBM Corporate College Relations Manager .
nearest vou: \‘

® Master of Science in Computer Science
® Master of Urban Systems Engineering

* Joint Bachelor of Science/Master.of Business Ad-
ministration

e Doctor of Philosophy (Electrical and Mechanical
Engineering

M, WA, Dickert Mr. CUF Cammack
M Corporation IBM Corporation 8
9 Church Street SO0 Colony Square Saite 11

White Plains, New York 10601 Atdanta, Georgla 30061

Me LC, Pleiffer Mr. HA. Thronson
LBM Corporation IBM Corporation
1 1IBM Maza S424 Wilshire Boulovard
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e Master of Engineering (Civil, Electrical and
WASHINGTON, D.C. 20059 - |

Mechanical)
, An Equal Opportunity Affirmative Action Employer
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