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in the last 10 vears Cornell University
has gradusted over 9 BLACK Ph.D.'s
and over 200 Masters recipients. With
admissions we offer fuM support which
consist of twition and fees plus a living
‘Stipend which ranges from $3200 to
$3900 for each academic vear. Ap-
-plication fee weaivers are avaitable and
many appficants are invited to cameus
for admission interviews at our ex-
pense.

receive tuition, a stipend
mdagnnttoeoverm
of research.

University faculty
members receive

awarded Tennessee State rejeased time from other
University by the duties to work with
National Institutes of _ student researchers in the

Health - Division of P’?‘m
Research Resources. ¢ his program :lilco

= This rogram is
d‘i lp)rimarll to Ior expan%d melrch
trdn and orient mlnorl our facuity,” Hogg, who is

students to biomedical also associate for
research with the long sciences of TSU’s School
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A $314075 three-year
grant to nht in the
education of minority
students in biomedical
sciences has been

among three getting
icontinued suppor'r

black
tutions
Itural

back mechanismsyg the
effect of environmental
pollutants on cellular
structure phy and
the effect of clerical
.agents on. the immune

For further indgrmation please write teo
Dr. Benjamin Bowser,

representation in the
field,” said Dr. Richard
A. Hogg, director of the
grant project.

Both undergraduate
and graduate students
participate in - the
program, which involves
18 students each year.
Students are selected for
the program to engage in
research projects with
faculty members. They

cellent introduction to
biomedical research
problems for our
students.”

Another goal of the
rrogram Hogg said, is to
troduce students to

biomedical research

instruments and to en-'

courage both students and
faculty to publish the
results of their research
and - or m~ke presen-

response.
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-schools has
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While enrollment in the
United States’ 124 medical
reached a
record high — 62,242
according to the
Association of American

~ Medical Colleges — the

number of blacks,
American ' indians
Mexican Americans and
Puerto Ricans (U.S.
mainland)

_sh.lﬂentl

Women

197! 'nto 15,113 thjs year

Theé ngmber of blacks ln
the nation’s: medical
eehoolc 18 down from last
year’ 's total of 3,587 to this
year's enroliment of 3,540.

m n‘l:o.%e?.[ wqu; in other

“But ter
likelihood,” accor

~Dr, Marion Mann deanot

HUCM, *is that there are

awemﬂ gunlmed black

Dr. Mann defines
“qualified” as ‘“a com-
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What Do You Want

From College?

job Opportunity?
Add It To Your Schedule.

attending First - year clum
experienced -
similar drop — from 1, 005
o 1,064.¢

Various exphmtions
have been offered for this
decrease in black

‘enroliment: the increased
cost . for medical
education, lnadequate

Classroom tramlng
proves effective

WASHINGTON — placed, less likely to need
Classroom job training retaining six months or a
‘programs, when suc- -year after ment’s yment and
cessfull completed tend Training
fashion merchandising. stu ents get practical to produce more per- by Calvin Pl'llll:g'e
“The students get a experience in a store or manently trained executive director of

th‘?"'*-"llshsmunde in the Manufacturing comw dividuals than do othcr ' Opportunities 1In-
Ci0

(Continued from Page 19)

being boomed. Other
students, after receiving
their associate in arts
degrees at CCB, desire to
continue their educatinn,
transferring their credits
to the third year of other
colleges and universities,

learn about textiles, but
they also begin their study

of up-to-date business
methods.

hh:w.udemgie and -
or ve opment
and personal traits which
will augur siccess’’ in the
medical scheol
curriculum and sub-
wquent lal'at:tn:e (Journal
of ational Medical
Assochtion March 1978).

them has declined. haveé

From 1977 - 78 to the
current academic year,
minority enrollment in
During the second year :2:00? l:tludl“lf bon&;dm

of the two-year course,
students advance to a drq:peifromal m

- to 7.9 percent
study of marketing ‘and
selling and retail methods first - year Ch” from 9
as well as advertising
essential - for successful
merchandising. They
enroll also for additional
background the courses in
American, world and
Afro-American literature.

town areas

being
revitalized. |

VELCRY
aworld...

Some grads will be
employed by manufac-
turing companies, as
Baltimore still has a
number of men's and
women’'s clothing fac-
tories and is the rain-
weather center of the'
United Stales.

Some graduates, bent
on becommg designers
move on to New York and
other cities with extensive
clothing manufacturing,

“Graduates of CCB will
start off - as fashion
assistants, fashion
coordinators or fashion
merchandisers or
assistant designers,” said
Dr. James M. Brazil
auistanl dean, Division of

ial and Behaworal
Ces, In an interview
the AFRO-

ROTC classes are unique.
They offer instruction and a
practical, working knowledge
of leadership. What you learn
in Army ROTC training Is
directly applicable to a civilian
career: the principles of per-
sonnel management, a ready
acceptance of responsibility,
the desire to achieve, and per-

sonal confidence. |
There is a difference in the

college graduate who has had
the benefit of Army ROTC.
That difference makes you
worth more to prospective

employers.

College is a time of high
promise and even greater

expectations.
You eagerly look forward to

the day when you will have
completed your education
and are ready to get on with
a career in your particular

field. |
However, many will not be

ready.

In these highly competitive
times, young people quite
often find that a college edu-
cation is simply not enough.
An impertant ingredient is
missing.

Companies can absorb
these trained in fashion
work — recent high school
graduates, men and
women employed in other
o¢cupations. Housewives,
mothers, and yes, even
grandmothers, who desire
opportunities outside
their homes to express The Community College
themselves and earn of Baltimore has
money in a time of in- developed a cogpe

flation, will discover educanorml-worb stud
many opportumnes in ram whic

handbook was
for the LlhcmDepart-

rative

basics thi ‘While attending co kinds of training, ac- dustrialization Center
material d of lntg classes. - cordmg to a stud (OIC) of Greater New
8 and of ar released by the U. York, Inc. and James

while they study mer- in the second vear, artment of Labo
chandising in another students may get three he enh:I ndborok g:g::t‘i'vedbgl;:ct?){g

group of courses,” Dr. credits for their work in Association.

governments
operatin

rograms
under the 'l’)r&mlve
Employment  and:
Tréining Act (CETA), the

AMERICAN.

“As the grads gain
experience in the
problems of a particular

or company, of-
ﬁenls will move these
employes up to depart-
ment managers, store
buyers or store

managers.’’

Some of the graduates
#@e looking forward to

their own stores
mbmorlnﬂn
downtown area, now
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Brazil explained.

In the first semester,
students learn about
clothing construction and
the fundamentals of art
and drawing, while they
study art history for

perspective.

They improve also their

wriing abilities, which

will cume in handy dur:
their future 'dy ng

retail establishments or
manufacturing com-
panies. Financial
assistance is available,

but it is necessary to
apply now.

For more information
about the opportunities in
tashion merchanaising,
call Dr. Brazill, at (301)
3960203, or N-ltlzo or
drop in to see him in the
Bard Building on the
Harbor Campus. L.m-
hl:ge Street at Murkel
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iets. EMicient, weight-saving auto components. hrﬂe“-llroducu
that provide snug insulation ive pickaging that safeguards flavor
and nutrients — and that can be recyciod at a 93 per cent energy saving
High voltage cables that carry the pulse of electrical distribution across
the land. mmmwhmﬁhﬂuﬂorm and make

These, and many others. The most abundant metal on earth. alumisum ’L

. has a versatility that can be shased 1o meet the demanding needs of a

MMW and tomorrow.
in an iInROvative industry. Revnolds has long been known as a leader
For further infarmation, write: General Employment Manager,
mmcm Richmond, Va. 23261,
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B where new ideay toke shape in
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Employers know what it is.
They look for people trained

in the human relationships of
nt and in the exer-

cise of responsibility. Another
name for this is leadership.
Today, many companies are
finding this preferred quality
among men and women who

ARMY ROTC
LEARN WHAT
IT TAKES TO LEAD

For More Information Contact:
PROFESSOROF MILITARY
- SCIENCE
HOWARD UNIVERSITY
WASHINGTON, D.C. 20059
or call
A.C. 202, 636-6784/6785
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