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to minority applicants?

Two things — technology
and government prac-
tices.

Of all the engineering
specialists, probably the
one companies want
most is the electrical
engineer with 8
background or training
in microprocessors, the
tiny, extremely powerful
computers that fit onto |
silicon chips the size of a

At one of 30 member
universities for master’s degree
in engineering.
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THIS OFFER IS TO MINORITIES
UNDERREPRESENTED IN
ENGINEERING: AMERICAN
INDIANS, BLACK AMERICANS,
MEXICAN AMERICANS, AND
PUERTO RICANS.

For Details and Application Materwal
Write To.
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